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INTRODUCTION TO THE REPORT

Dear readers, this report is the first special report on
talent development in Thailand published by CSCEC,
based on its release of the "CSCEC Thailand 2022-
2023 Sustainability Report”. The report systematically
reviews CSCEC's contributions to cultivating

Quality Assurance

All data and content in this report have been reviewed
by the Company’s management prior to publication.
CSCEC commits to ensuring that the content of
this report does not contain any false or misleading
statements and takes responsibility for the objectivity
and accuracy of the data presented in this report.

Scope of Compilation

The report covers the period from January 1, 2023, to
December 31, 2024. In order to enhance comparability
and forward-looking aspects of the report, certain
content has been extended. The report primarily
focuses on the operational entity of CSCEC in Thailand,
namely China State Construction Engineering
(Thailand) Co., Ltd. (Hereinafter referred to as "CSCEC
Thailand").

Report Access

The report is available in three language versions:
Chinese, English, and Thai. If you wish to obtain a hard
copy of the report, please contact us.

construction talents in Thailand, advancing Thailand’s
construction industry, and facilitating the deep
integration of Thailand 4.0 strategy with the Belt and
Road Initiative.

Basis of Compilation

e [nternational Organization for Standardization "ISO
26000: Guidance on Social Responsibility (2010]"

®Global Reporting Initiative "GRI Standards”
e United Nations Sustainable Development Goals
(SDGs) for 2030

e Guidelines on Central Enterprises’ High-Standard
Fulfillment of Social Responsibilities in the New Era
issued by the State-owned Assets Supervision and
Administration Commission of the State Council.

Data Interpretation

The data disclosed in this report has been audited. All
prices are based on the real-time exchange rate at the
time of data generation. If there are any differences
from the financial audit data disclosed to the public,
the financial audit data shall prevail.

Address: 2034/77-78, Italthai Tower 17th Floor, New Phetchburi Road, Bangkapi, Huaykwang, Bangkok, 10310,

Thailand
Tel: +66-27161388-1700
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Letter to Stakeholders

China and Thailand share close geographical
proximity, ancestral ties, and cultural bonds, with the
sentiment of "Thailand and China are as close as one
family” deeply rooted in both peoples’ hearts. Over the
years, we have witnessed the flourishing cooperation
between our nations across economic, cultural,
and technological domains, contributing to the joint
creation of a more stable, prosperous, and sustainable
China-Thailand community with a shared future.

As we enter an era of globalization and digitalization,
talents - the core engine driving progress and the
wellspring of innovative development - carry the
vital mission of unleashing unlimited potential. Both
China and Thailand keenly recognize talent’s central
role in national development, placing increasing
emphasis on talent cultivation and development.
We aspire to leverage human capital to drive
economic transformation, cultural innovation, and
technological breakthroughs while building solid
bridges and pathways for bilateral talent exchange and
cooperation.

Operating in Thailand, CSCEC consistently maintains
an open and inclusive approach to attracting
excellence, gathering outstanding professionals who
align with both our corporate strategy and local project
needs. We have built a robust and diverse international
team, injecting dynamic momentum into Thailand's
development. We have established comprehensive
employee rights protection mechanisms and clear
career advancement pathways. Through "Up We
Build,” we have meticulously developed the "UWB
College” and "Belt and Road Project Professionalism
and Skills Enhancement Station.” In partnership with
renowned Thai institutions, we provide rich training

aomnefsiinaussTasusm Letter to Stakeholders

resources and extensive practical platforms to help
employees advance professionally and achieve their
career aspirations, creating a talent highland for
sustainable development in Thailand's construction
industry.

CSCEC carefully constructs platforms for cultural
exchange and mutual learning to promote people-
to-people connectivity, actively disseminating
the excellent traditional cultures of both nations,
broadening employees’ cultural horizons, and
enhancing cross-cultural communication and
collaboration effectiveness within our talent pool. We
actively participate in Thai social welfare initiatives,
supporting local infrastructure construction, public
health, community safety, and education. Through
these charitable endeavors, we enhance public well-
being and expand a happy living environment through
concrete actions.

Looking ahead, CSCEC will deepen its talent
development blueprint, strengthen talent cohesion
through cultural bonds, and promote substantive
talent exchange and cooperation under the Belt
and Road Initiative. We will continuously enrich the
contemporary significance of "Thailand and China are
as close as one family” and work with the Thai people
to transform our traditional friendship into a driving
force for win-win cooperation, jointly building a better
tomorrow for the China-Thailand community with a
shared future.

Xu Weitao
CEO
China State Construction Engineering (Thailand) Co., Ltd.
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China State Construction Engineering Corporation

PERREAERAR CITEN PERR) B2HEANRARRER, TEERATE. BMiRHRIRSRA.
B ASKRA. MERITSTMAET LA, WSREFERRA. i, R 338, KF. T &,
fefetpahiE. Bl H5 / Gk EE I,

China State Construction Engineering Corporation (Hereinafter referred to as "“CSCEC") is the world's largest
investment and construction group. It holds a leading position in fields such as housing construction, infrastructure
construction and investment, real estate development and investment, and survey and design. CSCEC's business
covers a wide range of areas including house construction, manufacturing, energy, transportation, water
conservancy, industrial, petrochemical, hazardous materials management, telecommunications, and wastewater/
garbage treatment.

PERARA “DR=ETE b, BRTEXAREIN. 2RXAEN, UaRERA. BENEEIS
BNIFREEEF U LR, B2 ARMEELTRE, SIEHENE, 2024 5F, U7 (W E) 57 500 525 14 (i
RE (IEFMENER) (ENR) “2IK&EAK 250 RIEABRE" B, RHTULANLKESEMRITR.

CSCEC adheres to the corporate mission of "Expanding a Happy Living Environment” and practices global
development initiatives and global civilization initiatives. Through high-quality investment, construction, and
operational services, it supports the economic and social development of the countries it operates in, helps improve
the quality of life for people worldwide, and creates shared value. In 2024, it ranked 14th in the Fortune Global 500,
maintained the top position in the ENR "Top 250 Global Contractors” and the highest credit rating in the industry.

PERATIE (RE) BRAAE
China State Construction Engineering (Thailand) Co., Ltd.

PERATE (RE) BRAE CITER TERE" ) ETERRARNDERARDERENTAE, 1982 £
RUFEZRATIREARNRELES, 1990 FEMAIFTERRTIRE (HFE) BRAE, BASAaTEN—%ERZE
AEBENRENZEENE—RERASRSRERSFRER.

China State Construction Engineering (Thailand] Co., Ltd., commonly known as “CSCEC Thailand," is a subsidiary
of China State Construction Engineering Corporation Ltd. in Thailand. It was initially established in 1982 as
the Thailand Branch of China State Construction Engineering Corporation. In 1990, China State Construction
Engineering (Thailand) Co., Ltd. was incorporated. It holds the highest local qualifications, including being a Level 1
housing construction contractor at the Bangkok Metropolitan Administration and the Airports of Thailand.
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AWM RERR TIZ B A ST RELSIES
Registered and established the Thailand Branch of China State Construction Engineering Corporation in 1982
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AMBUTERRALE (RE) BRRF
Registered and established China State Construction Engineering (Thailand) Co., Ltd. in 1990
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ARBBITBIE KN
Undertook the Mae Ngat Dam project in Chiang Mai in 1991

Tudn #2534 Woununigauss1dan iadeslnu

AR RIS SIS\
Undertook the iconic Rama VIII Bridge project in Bangkok in 2002
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ARBATINFLERERAR
Undertook the Bangkok Outer Ring Road Elevated Expressway project in 2007

Tuin.f.2550 TAT9MINNARIAYIUHEIUNIYIUIALN

AJE WATERMARK BEAE
Undertook the WATERMARK high-rise apartment project in 2009
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EESHPENLHRO. ERHBFHMAE
Undertook the China Cultural Center in Bangkok and the new Bangkok City Hall projects in 2013

.y s . .
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HGE M6 R AR E
Undertook the Mé Intercity Motorway project in 2016

. .
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EERDBEN DAL
Undertook the iconic Suvarnabhumi Airport Expansion project in 2017

Tuil 2560 Autiumaneas e My lasa s MUY IMANUIT TN

ARRRSHIME RS BEMX ST EHE

Undertook the China-Thailand High-Speed Railway project and multiple industrial plant projects in the Rayong
area in 2021-2024
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Sustainable Development Management
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DR LN
Responsibility Philosophy

RERFIEST AL EHERES, BRHUNNERX SRR HERBIIRETE N EE, N FTEREL.
XWSIARE" BAE, Rkl EREXk. PEREML (RE 20 FERLEAE) (RBLFHBIE 2025 &
E) FHEXERMNERERSE, BT HRFEETE Mok, RRFAREZRERE, SlEZF.
HEMFMREENME, BEETIBY. FTFH. DRAREBNAERALWILR,

CSCEC adheres to the concept of "a Community with a Shared Future for Mankind” and considers it its
responsibility to expand a development space filled with happiness for stakeholders. From the perspective that
“responsibility is rooted in culture and culture guides responsibility,” we build our corporate responsibility culture.
CSCEC Thailand responds to development plans and visions including the "20-Year National Strategy” and "ASEAN
Economic Community Blueprint 2025." We practice our core corporate mission of "expanding a happy living
environment,” actively engage in social responsibility initiatives, create comprehensive economic, social, and
environmental value, and shape the image of a responsible national construction enterprise dedicated to people’s
wellbeing.

AR

Responsibility Organization

RERFIELN ESC (ENABEEHNEBNT, 3ISATAS—NLREANNBER. PREESEENTS

BRR, WABSLRLERBNANIASRNAT RS S, T 2023 FRFBTSELBREFHIE 2
SEELEENTARRLRERS, ENRDATTHELBETENEBATIARIN, BADEIBNSEE
HEN, NEIHERLLIE, SRESITBEREACERLER, TBSLRERSTRAAE, HERNE
i, RETHELRE (F) BIEAR HASARTIGGEERNEANEE, HTHERRLIE
AT, BIR ESC IBSASERBNER, BIEMHEI. MRERSEE, RALRTHRERER, T
ETERED. YR T (A,

China State Construction Engineering (CSCEC) has consistently regarded ESG as a key lever for implementing its
strategic objectives, guiding the company to establish a unified development philosophy and shared values. CSCEC
Thailand attaches great importance to sustainable development, providing ample support in terms of both human
and financial resources required for sustainability efforts. Starting in 2023, the company launched its sustainable
development reporting initiative. At the board level, the company established a Sustainable Development
Committee, which serves as the highest authority for advancing and making decisions on sustainability matters.
The committee is chaired by a senior company leader and comprises heads of various functional departments
as committee members. A dedicated office has been set up under the Sustainable Development Committee to
handle daily operations, staffed with full-time or part-time personnel specializing in sustainability. The day-to-
day management of this office falls under the responsibility of the General Administration Department, which
oversees and promotes the company’s sustainable development efforts. The department ensures the effective
implementation of ESG principles at all organizational levels by conducting regular training and performance
evaluations. These measures aim to enhance company-wide awareness of sustainability and to establish a
coordinated, top-down mechanism for advancing sustainability initiatives.

msuimsiansmswannesnediiiu.- Sustainable Development Management

DayEREAR ]
Communication of Responsibility

FERALBEFAN@EXAEEFRANER, TERENBRER, BRI AR EEXSRESIFR, B
BNBESENER, 2HUBMNEEXEERTERRERTHRRME. BT ARHIETIEIHKE. Sl
BRFLRGRIER, D3RI R/BMR, 1M mABX 75 5.

CSCEC has established a responsibility communication system aimed at meeting diverse stakeholder information needs. By
identifying stakeholder expectations and demands, we implement corresponding communication and response measures.
We comprehensively demonstrate our innovative practices, outstanding achievements, and far-reaching influence in fulfilling
social responsibilities and promoting industry development, thereby strengthening sustainable development communication
and enhancing stakeholder trust.
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Ceremony of 20222023 CSCEC Thailand
Sustainability Report and UWB Program

19" November 2024 * Bangkok, Thailand

FREZNARSZRE 2022-2023 FJHERERGE R ERETMNETFARILES
CSCEC Thailand Sustainabitity Report 2022-2023 LaunchConference’Held at the AsianInstituté of Technotogy-Auditorium, Thailand
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Shareholders Expectations & Requirements Communication & Response Measures
&Rk R RNHERER, HHRISERR: RRARECIEREMILFIL;
G ez BEENBEERTEAXE VAR, SRENSFHAR T3
o a1 aff, ESHESERAZR.
B LMEEHR We build and share together to achieve mutual benefits: actively
Government creating numerous jobs in Thailand; establishing supply chain

Create employment opportunities;
Drive local economy;

Promote industry-research cooperation;

Achieve win-win cooperation

systems to drive related industries; conducting industry-academia-
research cooperation with renowned Thai institutions to promote
construction technology exchange.
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WIEEL . i
= B350 BNZHEHE, FERARS KT TEIREREES, BELE,
o - BMEL; MNS5EFDBIR, MEEEENETREHE™ 0.
BREE We take multipl to conti ly i i
e take multiple measures to continuously improve service
eSS FAE P . v 1mprove serv
. levels: focusing on process quality control, operate with integrity,
Customers Contract fulfillment; . - o . -
] fulfilling contracts efficiently; maintaining timely communication
Information transparency; with customers, and providing satisfactory products through lean
Quality assurance; .
construction.
Deepened cooperation
e RE
EEE BIGRANSE, 2FUNHREAR. AERSEANEEYR,
s E £ S5#1% BeBE. FURIE, RNRCSHENEREERR.
Local W8 We implement comprehensive strategies to support community
c it Promote livelihood; development: providing supplies to schools and welfare institutions,
ommuni
4 Improve living conditions; participating in road construction and flood control, while
Participate in construction; strengthening communication with communities and residents.
Facilitate communication
BIIDERR, @HhRASERY. ANARZRERESIE, 1
G MR BEEN, SHIREFBE.
SRR BRHA= We collaborate for mutual success and achievements in
Partners Win-win cooperation; cooperation: actively developing multi-channel deep cooperation,
Resource sharing promoting complementary advantages, and striving for win-win
situations.
ERlE BIHBRET, BATFERSHERM: IRFRIFEAING, KR
- RIVRE, MIRFARKER;, SERXEERIMG, 2HHENX
ERZ2 e
. AR meok ide by side t hi di it d inclusi tecti
Employees Welfare protection; e work si ? y side to acl ieve diversity and inclusion: protec llng
employee rights, promoting career development, conducting
Health and safety; . . . . . .
o skills training; respecting Thai traditions and promoting cultural
Humanistic care
exchange.
TR " . - =
SN BIZ SR, @NRITAUFERARER: RISTRIMEEIENE,
s BESMESHHERY, RIHHESHH, ANFREGHT,
5 - We make breakthrough efforts to practice sustainable development:

Environment

Energy conservation and emission
reduction;
Ecological protection;
Green development

adhering to strict environmental management standards,
emphasizing ecological protection, actively promoting pollution and
emission reduction, and implementing green construction.
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International Safety Award

International Safety Award
Distinction
—2023— — 2024~
sty et oSt ConsrtonEnprio Tt o, LD
China State Construction Engineering
(Thailand) Co. Ltd.
et oty et o srg
~

Emeert 1 G008 e Sy g ey 83

e s Sy A o e e
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Uy iz

RIERERIK 2023, 2024 FEFLEEK
CSCEC Thailand received International Safety Awards in 2023 and
2024
Lo sLavieauaRIAduUsnAlng)

AanTTarnulsaaiasteuuumElsInin.m.2566-2567

International Safety Award
Merit

- 2024~

i 1o oty
CCEE rmatons peradons - Sunsang New Factony Prject

=¥ EIERIK 2024 FER R 2R
Sunsong Factory Project won International Safety Award 2024

Tasans1ssnuauLaI(Sunsong)

laanselamutaaasiaszeauunuimniussanin.a. 2567

International Safety Award
Winner

—2023 —

KL BRI 2023 FEFRSX
World Factory Project received International Safety Award 2023

TassnslssnugeamnssulanuasTssnuadasinsnamsinuaslananseia

AanuUaaaiasTeuuumEUsTINTn.A.2566

Thailand KIS International School Project won International Safety

TasinsTsadauwunmi Kisuaslsuvalnelasuseiaanulaaasdassdiuuunaiivszain.

International Safety Award

International Safety Award
— 2024

—2023 —
isietocatty e
(Compary of Cina Constructon Eghth Prject

Constrction Limted:
Engineoring Division - Thaand K ntomations Sehoal ot

22774

ZR[E KIS EfFFRINERIX 2023, 2024 FEFRER

Awards in 2023 and 2024

#.2566-2567

International Safety Award
Pass

— 2024~

PREHKRIE 4-3 1RRERIR 2024 EEFRER
China-Thailand High-Speed Railway Project Section 4-3 won
International Safety Award 2024

imiamss;ﬂwmﬂut%ﬁqa1vm-§u§ngn_nﬁ4-3 lamnsatamnulasasessauununmauszandw.a. 2567
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Ramstouin S
CHIVA STATE CONSTRUCTION ENGINEERING (THALAND) €O, LTD.

FELERIR 2024 FEREGIHESFTERBRE
CSCEC Thailand received the Thailand CSR-DIW Award 2024
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Green Industry
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aomnjuiiudiin (Green Commitment)

e winid)
ugaENTI

ool ou il < 9 unmem 2566
O
wvwadnlasm ;1014075725657

PREHRIE 4-3 IRERERIK 2023 FRE T ERRE T E—RS!

China-Thailand High-Speed Railway Project Section 4-3 achieved Level 1
Green Industry Certification from Thailand's Ministry of Industry 2023

Tassnssnlwengslve-Fudyniia-s annsiagaamnssuddesdui
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BAREATRIR 2024 FREE RN T2, REMIIFFER
HESER
Welgo Project Ayutthaya won Thailand's Provincial Outstanding Model
Award for Occupational Safety, Health and Work Environment 2024
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@ Q'OSH
Ministry of Labour
Certificate of Achievement to

CAN JOINT VENTURE
Bronze Level for 1% Consecutive year
Certificate Hours of 1,297,040
Zero Accident Campaign 2023
Aucarded on July 13, 2083

(Mr. Suchart Chomklin)
Minister of Labour
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PREHRIE 4-3 IRESRIK 2023 FREF IHRLEFTHHE
China-Thailand High-Speed Railway Project Section 4-3 received Zero
Accident Award from Thailand's Ministry of Labor 2023
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FPESRERIR 2023 FEREAMMAFRESHEEPAHELR

CSCEC Thailand received the 2023 Outstanding Enterprise Award for

Environmental and Community Protection from Ayutthaya Province
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CSCEC recruits talents widely and energizes talent development through multiple channels,
effectively protects employee rights, consistently optimizes career development paths, implements
competitive compensation and benefits systems, cares for employees, and creates a harmonious,
comfortable, and safe workplace environment that provides a broad platform for every employee’s
rapid growth and development.
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A Story of Navaphol Techapeetikul as a witness
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FEREAHZRIZIE Navaphol Techapeetikul: "#®7, BEBEAA RS

A Story of Navaphol Techapeetikul, HR Manager of CSCEC Thailand: Attracting Talents Broadly and Building a New

Highland for Construction Talents
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Navaphol F 2006 & 12 AIIAFEZRE, FAANRRBEIE, e iiTEaXIENANRREREKR, D
NE AT ERIEFH R Navaphol #EESEHERT & = EEBRVRE. HFIMASE ZHE, BREEREAT. BERAEEN.
thEIE T HRENBISERES, RSIRENFATIMANARE. [, MEmEmFRR TWEE)TL, HBBhRTREA
TS BEXWEBRES, NABMEERUAT . tFRF “UANER" NEEER, TERTARSRILE,
sef “M-87 Xlse, EBSEMMESXAKIIR, B “M-&87 XWAEREAFRIE. Navaphol BItISEZH N
REPWADNFREBKFRAME T, BELEZHRE T PRBEAT RRVARZSHB T,

Navaphol joined CSCEC Thailand in December 2006. As HR Manager, he has dedicated himself to building an
efficient and standardized human resource management system and advancing the company's talent strategy. He
has implemented recruitment, compensation, and performance evaluation systems tailored to Thailand's national
conditions, ensuring fair, transparent, and efficient management processes. He developed precise recruitment
strategies to attract outstanding Thai talents and implemented bilateral training programs for Chinese and Thai
employees to enhance professional skills and cross-cultural communication capabilities. Adhering to a "people-
first” management philosophy, he emphasizes employee experience and career development, strengthens the
"Harmony and Unity” cultural empowerment, promotes team collaboration and cultural exchange, and foster
the deep-rooted integration of the culture in the team. His practical measures have contributed to improving the
company's HR management level while facilitating the exchange and complementary advantages of Chinese and
Thai construction talents.
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Since 2021, CSCEC has launched campus recruitment
initiatives in Thailand, establishing one Thai
recruitment website and partnerships with two
headhunting firms. The company actively explores
various forms of campus recruitment, and has
continuously strengthened ties with leading Thai
universities, including Mahidol University, King
Mongkut's Institute of Technology, Thammasat
University, Chiang Mai University, and Kasetsart
University. These partnerships integrate corporate
needs, technical expertise, and resource advantages
with higher education, exploring cooperation in
curriculum design, practical teaching, and internships.
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Testimonial:
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“As a Civil Engineering student, learning that CSCEC built the Rama VIII Bridge sparked my strong interest
in CSCEC Thailand. When they came to Chiang Mai University for campus recruitment, | didn't hesitate
to apply. | was particularly impressed by the company’'s development history, international projects,
‘Harmony and Unity" cultural philosophy, and especially their emphasis on talent development systems.
Joining CSCEC isn't just finding a job - it's an opportunity to realize my career aspirations. | hope to apply
my civil engineering knowledge in practical work, enhance my professional capabilities on the company's
platform, and participate in meaningful projects with the team.”
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In 2024, campus recruitment at universities including

— BBRFIARTIIETWNVERIVE FER

Chiang Mai University received over 100 resumes on-
— Setthawut Saelee, Civil Engineering graduate
from Chiang Mai University

site.
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CSCEC has established an employee rank promotion
system, scientifically designing a hierarchical and
classified talent evaluation framework. The position
sequences are divided into management sequences
and professional technical sequences, with clear
career development pathways defined for each
sequence, thereby promoting the alignment of talent
with appropriate ranks. We encourage employee
rotation across different positions and projects to
enhance professional skills and comprehensive
qualities. We provide one-on-one career planning
guidance, analyzing professional strengths, career
interests, and personal development expectations
to help employees plan their career advancement
paths, ensuring their career development aligns with
company growth. Additionally, we focus on increasing
the proportion of Thai employees in middle and senior
positions and key roles, building a collaborative
talent team for sustainable development in Thailand.
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8 Thai middle and senior management personnel, 100% with bachelor’s degree or above
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10% of Thai employees hold positions as business unit heads, project department heads, or above
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CSCEC strengthens its talent development system by integrating quality resources from multiple
sources and continuously builds sustainable platforms for learning, exchange, and growth for
employees and young Thai construction engineering students. We impart construction techniques
and production skills, promoting mutual growth between talents and company, while injecting talent
momentum into Thailand’s construction industry and socioeconomic development.
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A Story of Tussani Mekareeya (Wu Yan) as a witness
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A Story of Tussani Mekareeya (Wu Yan), Director of CSCEC Thailand: Years of Dedication in Nurturing Young

Employees’ Growth and Dream
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Over the past three decades alongside CSCEC Thailand, Tussani has
witnessed countless young Thai and Chinese professionals transform
from inexperienced newcomers into capable experts, with many
advancing to even broader career stages. She has always believed
that what truly drives the deepening cooperation between Thailand
and China extends beyond the increasing number of successful
construction projects - it lies in the Thai and Chinese youth who
grow and develop through these projects. Tussani believes that every
young employee deserves recognition. She has consistently advocated
for the enhancement of employee development systems, from job
rotation programs and mentorship initiatives to language proficiency
improvement. With meticulous attention and patience, she has helped
successive groups of Thai employees achieve personal growth and
professional transformation on the CSCEC platform.

Beyond employee development, Tussani has extended her focus
to young students in Thai universities. She has spearheaded the
company's efforts to strengthen connections with Thai higher
education institutions, providing internship and practical training
opportunities to help more young students discover their passions and
career directions. Tussani often says that CSCEC Thailand aims not
only to build cities but also to build the future. In her view, "creating
platforms for youth development” is not merely a slogan but a path of
Thai-Chinese friendship that continues to extend and bear fruit.
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HIEEZE (Witness a Better Life with CSCEC(1982-2022))

Scan the QR code to watch Witness a Better Life with CSCEC(1982-2022)
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aunuAIeslaa ity { Witness a Better Life with CSCEC(1982-2022) )
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RERAMESS . ZRERNAS KBRZERR, &
ZEXME “SMTREITY” (Up We Build) , It

ZEHME, %17 “SHFER M “ —w—K =
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EABINREEATIRARRE, BEXIRER. £
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RIZR. B EIFIN 100 RNE, RitFREEI 3600
/NBY, R 800 RAR.

CSCEC has established a comprehensive, multi-
tiered talent development support system in
Thailand. Through the implementation of the "Up
We Build” program, and leveraging the China-
Thailand High-Speed Railway project, the company
has established the "UWB College” and the "Belt and
Road Skills Enhancement Station.” Using "Project
Mini-Classrooms™ as a tool, the company provides
technical training courses to enhance employee skills
and creates a platform for knowledge exchange and
promoting sustainable development in construction,
cultivating and supplying professional talent for
Thailand's construction industry. The initiative has
conducted over 50 sessions of quality and technical
training, delivered more than 100 hours of language
training, and provided a total of 3,600 training hours,
benefiting over 800 participants.
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Conducted over 50 quality and technical training sessions, over 100 hours of language training, total 3,600 training hours
covering over 800 participants
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Development of Training Curriculum System

Design and implement a comprehensive training
curriculum that aligns with Thailand's construction
industry demands, corporate development strategies,
human resource framework, and operational requirements,
encompassing holistic quality enhancement, consolidation
of professional foundations, expansion of specialized
capabilities, and application of language communication
skills.

Enhancement of Development Support Model

| -

Implement a mentorship program that assigns dedicated
mentors to employees, facilitating rapid workplace
integration and problem-solving capabilities. Conduct
quarterly face-to-face dialogue sessions to gather
employee feedback and provide career development
guidance. Establish a rotation mechanism encouraging
cross-position, cross-project, and international
assignments to develop versatile professionals with diverse

skill sets.

Establishment of Diverse Training Faculty

Leverage internal expertise by identifying and developing
in-house trainers to deliver practical instruction. Engage
industry experts to share specialized knowledge, effectively
converting external resources into internal training

modules to enrich course content.

Quality Promotion in Training Delivery

Establish rigorous training and development protocols
based on implementation outcomes to ensure effective
execution. Institute a scientific evaluation system for
immediate post-training assessment, enabling targeted
course improvements and continuous training quality

enhancement.

Thoroughly analyze completed project experiences to
develop practical and enriched training content. Utilize
the "Belt and Road Initiative Professionalism and Skills
Enhancement Station” facilities to provide infrastructure
support for training activities, promoting employee

capability development and career advancement.

Full Resource Integration and Utilization
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Scan the QR card to watch "Up We Build - Connecting the World Through Luban, Telling China's

Construction Story from a Civilizational Perspective”

"Up We Build" is a sustainable development initiative
focusing on vocational skills training while promoting
corporate image and brand communication. As a
strategic brand project of CSCEC, it operates through
the "UWB College” using a "1+3+N" implementation
system globally. The program creates platforms for
knowledge exchange and sustainable development in
construction, supporting global construction talent
development. UWB College institute offers 12 courses
across three major construction disciplines, providing
year-round training for local project management
and technical personnel. Implementing an innovative
Chinese-foreign mentorship system, the program
facilitates knowledge transfer through experienced-
to-new, master-to-apprentice, and Chinese-to-
foreign approaches, and passes on excellent Chinese
construction techniques to local technical talents.

"UWB College": A non-profit educational organization
dedicated to the development of international
construction talent capabilities. Initiated by CSCEC
in collaboration with local government agencies,
industry associations, renowned construction-related
institutions, and upstream and downstream partners,
it aims to promote the local implementation of "Up We
Build.”

"1+3+N" project implementation system: "1" - UWNB
College as the program’s implementing body. "3" -
Training and dialogue platforms for CSCEC employees,
university students, and stakeholders. "N" - Various
talent training and cultural exchange programs
for technical school students, SME managers,
adolescents and children, and female engineers.
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The unveiling ceremony for the "UWB College” of the China-Thailand High-Speed Railway Project held at the auditorium of the Asian Institute of Technology
in Thailand
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Launching safety education and training
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Testimonial:
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“The training courses are great. | have learned professional knowledge, broadened my professional skills, and also
learned the language, which will play a role in my future work."
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Siriyot Sitthikawinkun, Site Engineer of the China-Thailand High-Speed Railway Project
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Growing Together, a Mentor-Apprentice Story on the "Belt and Road”
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In 2023, Kunakorn Tapornpan joined the China-
Thailand High-Speed Railway Project of CSCEC
and became a site engineer. Through the "mentor-
apprentice” mechanism, he became the "apprentice”
of Project Manager Zhou Jiayi. Zhou Jiayi made
every effort to help Kunakorn learn and grow,
formulating a systematic growth plan for him. He
guided Kunakorn in studying contracts, combing
through key points, and participating in project
performance management and interfacing with the
supervisor and owner. Under the guidance of his
mentor, Kunakorn memorized core clauses and
became more efficient in communication. At the
same time, the mentor and apprentice jointly solved
the issue of underground cables in the construction
area, which allowed Kunakorn to accumulate valuable
experience in engineering management practices. In
terms of quality control, Zhou Jiayi planned a detailed
learning path for Kunakorn, explained the regulatory
requirements step by step, from pile foundations to
piers, from bearing caps to segmental beams, and
enabled Kunakorn to gradually become familiar with
the construction process standards for Section 4-3.
He prepared a detailed quality inspection checklist
and repeatedly corrected non-compliant behaviors
during construction to effectively control construction
quality. In daily life, Zhou Jiayi cared for Kunakorn like
an elder brother, helping him actively integrate into the
project team family. Today, Kunakorn has grown into
an outstanding site engineer, and is contributing to the
smooth performance of the project.
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In 2024, when Siriyot first joined the China-Thailand
High-Speed Railway Project, he was filled with
trepidation. On one hand, he was excited and looking
forward to the new job, eager to put his skills to the
test. On the other hand, with zero Chinese language
foundation and little knowledge of Chinese culture,
he secretly worried about whether he could work
smoothly and get along well with his colleagues.
Production Manager Gao Liang took the initiative to
become Siriyot's mentor. He carefully planned Siriyot's
growth path, took him to the construction site every day and imparted project management essentials and construction
expertise. Under Gao Liang's patient guidance, Siriyot made remarkable progress. Not only could he efficiently complete
various work reports, but he also became proficient in reading construction drawings and accurately controlling key
processes such as material acceptance and construction sequences. He even learned to think from different perspectives.
Ultimately, the mentor and apprentice worked together to successfully overcome the challenge of waterlogging in the
construction area during the rainy season. Inspired by his mentor, Siriyot resolved to learn Chinese proficiently and grow
into a capable engineer who could contribute to the China-Thailand High-Speed Railway Project and his homeland's
construction.
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Case Study: The "Belt and Road Professionalism and Skills Enhancement Station™ - An Innovative Engine for Employee

Professional Development
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Since November 2022, CSCEC Thailand has
established the "Belt and Road Professionalism and
Skills Enhancement Station,” setting up standardized
facilities including a "station,” a "house,” a "studio,”
and an "area” to provide venues for dedicated
activities. The company has persisted in enhancing
employees’ awareness through quality improvement,
solidified their business operations through
professional internal training, and improved their
professional abilities through guidance from external
experts. This has formed a systematic training model
combining centralized lectures, video learning,
on-site demonstrations, and discussions, helping
employees enhance their professional qualities,
business foundations, and specialized capabilities.
By implementing the mentor-apprentice system,
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to-face” communication meetings, the company
has ensured the systematic implementation of the
training system. Through active cooperation with
various organizations, the company has promoted
the implementation of the pile reinforcement semi-
cage technology solution in Thailand, fully utilized the
resources of quality institutions, collaborating with
the Asian Institute of Technology to deeply integrate
industry and education, and jointly promote college-
enterprise cooperation projects. By working with
professional institutions, the company has ensured
the safe performance of projects and guaranteed
production safety. With employee care as a bond, the
company has organized bilingual training courses
and held major festival activities to promote cultural
exchanges and mutual understanding between China
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employee rotation program, and quarterly “face- and Thailand.
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Safety Observation and Learning Experience Hub
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Deepening College-Enterprise Cooperation
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CSCEC has been actively promoting the construction
of a long-term mechanism for college-enterprise
cooperation in Thailand, fully leveraging the advantages
of Thai universities in research and education
cooperation networks and international research
talents. The company has comprehensively deepened
cooperation in talent cultivation, management
innovation, scientific research and development,
and more, jointly built a talent cultivation system,
driven the integration of industrial development and
education, and promoted the steady progress of
Thailand's construction industry toward modernization,
internationalization, and professionalization.

CSCEC Thailand has continuously deepened college-
enterprise cooperation by jointly establishing a
"College-Enterprise Cooperation Base” and a "China-
Thailand High-Speed Railway Technology Research
Base” with the Asian Institute of Technology. The two
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parties have explored comprehensive cooperation
in areas such as innovation development, training
and education, talent cultivation, and advanced
construction. Focusing on the topic of "Key
Technologies for China-Thailand High-Speed Railway,”
they have conducted in-depth discussions and research
on the differences between Chinese and Thai standards
and processes and carried out academic research in
three directions: engineering management, structural
engineering, and geological engineering. This has
yielded multiple academic achievements that assist the
high-quality performance of the China-Thailand High-
Speed Railway Project and promote talent cultivation
and development in Thailand's construction industry.
By the end of 2024, the research project had achieved
multiple results, including 29 patent applications,
23 granted patents, 18 published papers, 5 jointly
published conference papers, and 1 SCI journal paper.
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Case Study: CSCEC Thailand Organizes Project Management Capability Enhancement Training
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CSCEC Thailand actively organized project management
capability enhancement training. The company invited
Prasong Tharachai, former President of the Engineering
Institute of Thailand, to give lectures covering topics

This training enhanced employees’ understanding of
Thai construction standards and common practices, and
effectively improved the company’s project management
capabilities.

such as project management fundamentals, Thai
construction industry standards, professional ethics,
and guidance for obtaining Thai engineering certificates.
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“Through this training, | have gained a deeper grasp of important aspects and key factors in project
management, and further deepened my understanding and knowledge of practices in the Thai construction
industry and professional standards.”
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- Chen Fenghui, KIS International School Project in Thailand
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WNETF AP ESREFE FIDIC SREEARE]
The Asian Institute of Technology provides FIDIC advanced management personnel training for CSCEC Thailand CSCEC Thailand joined with the Asian
Institute of Technology to conduct collaborative research on high-speed railway technical challenges.
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CSCEC Thailand and the Asian Institute of Technology conduct joint research on high-speed railway technology challenges
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The "Key Technologies for China-Thailand High-Speed Railway" research project has received 29 patent applications, 23
granted patents, 18 published papers, 5 jointly published conference papers, and 1 SCI journal paper.
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“The China-Thailand High-Speed Railway is Thailand's first high-speed railway project and

the result of the deep friendship and win-win cooperation between the two countries. In our
daily work, we work together with Thai engineers to overcome difficulties, exchange technical
experiences, and explore optimal engineering solutions. At the same time, we look forward to
strengthening cooperation with Thai universities like the Asian Institute of Technology to provide
more technical support and talent reserves for the project construction.”
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- Wang Maoning, Site Engineer of the China-Thailand High-Speed Railway Project
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“The cooperation between the Asian Institute of Technology and CSCEC has yielded fruitful
results, not only promoting innovation in Thailand's construction field but also providing favorable
support for talent cultivation. It has continuously empowered the sustainable development of
Thailand's society and economy. We hope that future cooperation between the two sides can
further inspire the younger generation of engineers and innovators.”
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- Professor Li Baigi, President of the Asian Institute of Technology
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A Story of Kanyarat Pongpamorn as a withess
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A Story of Kanyarat Pongpamorn, A Member of the Social Public Relations Group for the China-Thailand High-Speed

Railway Project: Being a Good Neighbor, Giving Back to Society with Sincerity
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As a key project for the high-quality co-construction of
the "Belt and Road” by China and Thailand, the China-
Thailand High-Speed Railway Project has significant
implications for promoting local people’s livelihood
and economic development. CSCEC fully respects Thai

culture and cares for residents along the railway line.
To facilitate better communication and coordination
with residents along the railway, the China-Thailand
High-Speed Railway Project has established a social
public relations group responsible for liaising with and
promptly addressing the actual concerns of residents
along the line, striving for mutual understanding and
trust between the people

As a member of the social public relations group
for the China-Thailand High-Speed Railway Project,
Kanyarat Pongpamorn actively pays attention to
the lives of residents along the line. She promotes
information about High-Speed Railway planning and
traffic diversion to local villagers, values their opinions
and suggestions, and promptly addresses dust issues
caused by construction. On the other hand, she actively
assists local primary schools in repairing roads
and revisits to inspect the condition of the repaired
concrete roads, using sincere actions to help improve
the lives of residents along the line. Her efforts have
won strong support from local residents for the high-
speed railway construction.
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Promote Cultural Exchange
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PEERGIE (FEERNXREESTFH EE) ), The company actively organizes cultural exchange
WS EBAGR, ARSI RER), 4 activities and celebrates traditional Chinese and Thai
O hF . TS SRS S ch e e BE T, festivals such as the Spring Festival, Mid- Autu_mn

Festival, Loy Krathong Festival, and Songkran Festival.
HEB) R TR BRFE M S AT AR, AR These efforts promote employees’ understanding of
MBS, EEMERENEARE. the cultures and traditions of both countries, facilitate

the exchange and integration of civilizations, and create

CSCEC has formulated the "CSCEC Cultural .
a harmonious team atmosphere.

Integration Guide (Thailand])" to build a bridge for
cultural communication between China and Thailand.
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gT#=EE L5y Employee satisfaction rate: 95% anuiiane lavaamiinau 95%
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New employees participating in intensive Thai language training
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Case Study: CSCEC Thailand Builds a New Path fo
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CSCEC Thailand has deepened a “cultural integration,
language mutual training” mechanism as it provides
employees with diverse language training programs.
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r Enhancing Employees’ Language Abilities
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For Chinese employees within two months of
onboarding, the company provides a four-month
basic Thai language training program. The company
also hires instructors to conduct English and Thai
listening and speaking enhancement training for Thai
and Chinese employees, respectively. Additionally,
on Tuesdays and Thursdays, Thai employees teach
Chinese employees the Thai language, while on
Wednesdays and Fridays, Chinese employees teach
Thai employees Chinese. The company regularly
organizes English and Thai proficiency exams to
evaluate learning outcomes, and adopts multiple
measures to promote language ability improvement
among employees and broaden their communication
channels.
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Providing Chinese language training for China-Thailand High-Speed
Railway Project personnel
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Hiring instructors to provide English training for Thai employees
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Celebrating Festivals Together: Lasting China-Thailand Friendship Celebrating Festivals Together: Lasting China-Thailand Friendship
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CSCEC INTERNATIONAL
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Jointly celebrating the Thai traditional Loy Krathong Festival Jointly celebrating the Thai traditional Songkran Festival
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CSCEC Thailand organizes the "Fun Run Thailand, Harmony and Unity for Win-Win" event

Terun mauansAdU Uszinalne aManssunis3a “Run in Thail and Win in Harmony”
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CSCEC Thailand holds the "Harmony-Unity Cup” Badminton Friendship CSCEC Thailand organizes an exciting basketball competition
Jointly celebrating the Chinese traditional Dragon Boat Festival )
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Jointly celebrating the Chinese traditional Mid-Autumn Festival Attend the wedding of Chinese and Thai employees
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Participate in Public Welfare Initiatives
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Based on respecting Thai culture, religious beliefs,
and customs, CSCEC has actively integrated into
the life and development of Thai communities. The
company has established the "Harmony - Unity”
Volunteer Service Team, comprised of more than
40 young Chinese and Thai employees. The team
has helped improve infrastructure at rural schools,
provided free language classes, explained electricity
safety knowledge to residents along the line, carried
out mangrove planting, and undertaken public welfare
activities using various measures to "build” happiness.
These efforts have enabled CSCEC to establish deep
emotional connections and a foundation of trust with
Thai residents.
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#4135 Data Metrics msanuzaya
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Employee volunteer service hours: 50 hours

fuminnuerenatias lrusmsundanuendne 50 43119

RISERSAR 150 A%
Number of employee volunteers: 150
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TERENAERBI BEERRMEFLER
Volunteers brought food and daily necessities to the Pattaya Orphanage
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China-Thailand High-Speed Railway Project employees explain electricity China-Thailand High-Speed Railway Project employees participate in the

safety knowledge to residents in the communities along the line Ayutthaya Urban Cleanup Event

winalasinssalvaandigadu-lne afunaieaiu wiinnulasimssalnanudigedu-ing

mslrluvhaensaaasiauntssanaulugimuanauuiauna LTINfANTIINANNAEeLBINTEUASATDEEEN

FREEUTE R TR R QS MEER)
China-Thailand High-Speed Railway Project employees go to plant

mangroves
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Case Study: CSCEC Thailand Conducts Volunteer Services at Salafin School
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school’s teaching building and playground are old
and in urgent need of repair, and its teaching staff
is severely lacking. As the school is situated in a
rural area, its internal roads are damaged, teaching
conditions are outdated, and it cannot provide
English or Chinese language education for children.
After learning about the difficulties faced by Salafin
School, the volunteer service team promptly initiated
a dedicated assistance plan. With joint efforts from
the China-Thailand High-Speed Railway Project
Department, the school's roads were repaired. During
their lunch breaks, team members go to the school
to provide Chinese and English language education,
opening a window of knowledge for the children.
Driven by the service team’s efforts, every year during
the Thai Children’s Day, the children of Salafin School
receive stationery and sweets from CSCEC.

Salafin School is located along the railway line in
Pathum Thani Province, north of Bangkok, and is
one of the few rural primary schools in the area. The
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Volunteers buy sweets to Salafin School
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The China-Thailand High-Speed Railway Project helps repair the roads at
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“Although the conditions at Salafin School are not good, it provides valuable learning opportunities for
children living along the local railway line. Seeing the children’s happy smiles after receiving the gifts truly
makes me happy. As the China-Thailand High-Speed Railway Project is a project for the development of the
economy and people’s livelihood along the line, | am proud to be able to make my own humble contribution
to such a project.”
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—ARSSPABAZR Ann
—Ann, Volunteer Service Team Member
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“Previously, the school's roads were damaged and impassable due to rain. After CSCEC helped repair the
roads, the students now have a safer environment, and the repaired areas have also become new learning
spaces.”

nounntauumelulsSsungadmaaiosninduanmin dluluansolsoulaawng ndsmnilawn sman aeudasadu lavmneseunsy
A m a2 mfo o o o A, Ao P
auufndunlsamla ihisoudadianmneasuiidasadtti uaziviii lasumsseumunatoiiuanuiGougimalny

— R eI B AL/ NFHUT Soponvisit
- Soponvisit, Teacher at Salafin School along the China-Thailand High-Speed Railway Line
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The volunteer service team visited the Pattaya School for
the Blind in Thailand and carried out the "Enlighten the
World of the Mind, Listen to the Sound of Dreams” public
welfare event. They brought small carts, printers, milk,
toiletries, and other supplies to the Pattaya School for the
Blind, using practical actions to help the school's teachers
and students solve difficulties in their lives and studies.
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Testimonial:

NEIFEIIUANIN

“A—RBNFRAFERERGFSIENLQE, HNNERFORTS, MRS5S mE . HEBIARER,
NERWNZATHE—ER, HERtIEBENARRNEETNFES, ”

"As a company dedicated to promoting friendly cooperation between China and Thailand, we always strive to give
back to society and actively participate in public welfare undertakings. We hope that through this event, we can
bring warmth to the children at the school for the blind and encourage them to bravely face their future lives and
studies.”
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—BRZSBABAR Auntida Hunroopngam
- Auntida Hunroopngam, Volunteer Service Team Member
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“We are very grateful to CSCEC. These supplies are very important to the school. This equipment will effectively
improve the school's daily management and teaching efficiency, providing convenience for students’ learning
and living.”
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—BRBEEAFREXATA
- Relevant person in charge at the Pattaya School for the Blind
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The friendship between China and Thailand
stretches for thousands of miles, and the people
of the two countries share a kinship-like family.
Since ancient times, the sails of the Maritime
Silk Road have closely linked the two countries,
and the exchange of culture and trade has
never been interrupted, with deep affection
accumulating in the long river of time. For more
than 40 years, CSCEC has actively participated
in Tha,iland"s construction boom and injected
tremendous momentum into Thailand's talent
develdpment.

Drawing up a blueprint for well-being and
moving into the future hand-in-hand. As a
practitioner, builder, and witness of China-
Thailand friendly cooperation, CSCEC will
uphold the concept of sustainable development,
continue to implement Thailand's “Thailand 4.0"
and "Eastern Economic Corridor” development
strategies, comprehensively expand talent
attraction pathways, and attract more
outstanding Thai students and professionals
to join the construction field. The company will
deeply promote talent cultivation strategies,

build a multi-level and diversified talent
cultivation system, and drive talents to steadily
advance on the path of continuous growth.
CSCEC will wholeheartedly invest in talent
initiatives, carefully create an atmosphere of
respect and care for talents, and deeply promote
cultural integration and exchange. In the
process of building harmonious communities,
the company will share the fruits of development
and convey human concern to the Thai people.

Looking to the future, CSCEC will continue to
support the development of talents in Thailand's
construction industry, build a "talent pool” for
cultivation, and work hand-in-hand with the Thai
people to carefully paint a beautiful picture of a
happy life. This will lay a solid talent foundation
for the continued warming of friendly relations
between the two countries, allowing the concept
of "Thailand and China are as close as one
family” to shine more brilliantly in the new era.
Together, we will compose a magnificent chapter
on regional cooperation and development!
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wuuaswwaeuanu:  Feedback

BEMNEKRLG R

Address:2034/77-78, Italthai Tower 17th Floor, New Phetchburi Road, Bangkapi, Huaykwang, Bangkok, 10310, Thailand
Post Code:10310

Tel: +66-27161388-1700

Website: http://www.cscec.com

Facebook: @CSCECinAsiaPacific

Feedback

Dear reader,

Hello! In order to continuously improve the sustainability efforts of CSCEC and enhance the quality of the report,
we highly appreciate your valuable feedback and suggestions. We look forward to your evaluation and sharing, and
once again, thank you for your strong support of our work!

1. Which category of stakeholders is most relevant to your role:

[] Customers [] Government authorities [] Employees

[J Supptliers (broadly including contractors, etc.)

[J Environmental organizations/NGOs  [] Media
[ ] Welfare organizations [] General public [ Others

2. Your overall evaluation of this report is:
[JVery good [ Good []Average [ Poor []Verypoor

3. Your opinion on this report:

Information disclosure: [J Very good [J Good [JAverage [ Poor [ Verypoor
Layout design: [J Very good [ Good [ Average [ Poor [JVerypoor
Readability: [] Very good [ Good [JAverage [JPoor []Verypoor

4. Which chapter is most relevant to your needs?

5. Which topics are of most concern to you?

6. Do you have any other comments or suggestions regarding this report or our performance?

HMMERRSG T

Address:2034/77-78, Italthai Tower 17th Floor, New Phetchburi Road, Bangkapi, Huaykwang, Bangkok, 10310, Thailand
Post Code:10310

Tel: +66-27161388-1700

Website: http://www.cscec.com

Facebook: @CSCECinAsiaPacific
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